
The Opt Out Florida Network Candidate 

Survey 

By completing this survey, you agree to allow The Opt Out Florida Network to publish the results to our 

network group and state pages. This will not reflect an "endorsement" but serves to inform us, and our 

membership, about who you are as a candidate on issues important to us. You can find more about our 

work here:  https://theoptoutfloridanetwork.wordpress.com/ 

 

* Required 

 

What is your name? * 
Nathalie Lynch-Walsh 
 

What office are you running for? (include name of office, city, district 

and counties included if a state office) * 

School Board of Broward County, District 5 
 
 

What is your email address? * 

 
nathalielynchwalsh@gmail.com 

 
 

What is your public phone number? * 

 
954-383-1262 

 
 

If you have a campaign website or Facebook page provide them here. 

* 
http://www.nathalielynchwalsh.com/ 
 
www.facebook.com/electnathalielynchwalsh 
 
Twitter: @nlynchwalsh2016 
 

 

https://theoptoutfloridanetwork.wordpress.com/
http://www.nathalielynchwalsh.com/


Have you run for this office before? * 
No 
 

Have you run for political office before? If so, what office and what 

were the results? * 

No, I have never run for political office before 

 
 

What organizations are you a part of and what is your role? 
 
1. Facilities Task Force – The Facilities Task Force is a forum for community participation 
in the planning, construction, maintenance, and monitoring processes of the Broward 
County school facilities for the purpose of making recommendations to the school board. 
I have been on the Task Force for five years, serving as its Chair the past two. Our 
website is ftf.browardschools.info 
 
2. Audit Committee – I have been a member of the Broward County School District’s 
Audit Committee for the past year. Members are tasked with advising the Superintendent 
and the School Board on fiscal management issues.   
 
3. Plantation Education Advisory Board – The Plantation Education Advisory Board 
serves as a liaison between the city, the schools, and the community for the purpose of 
improving the city’s schools. I have been on the Board for just over a year, and serve as 
the Vice Chair. 

 

 
What is the role of public education in our society? * 

 
Public education is the foundation of American democracy. It is based on the premise 
that every child should have the opportunity for success regardless of race, ethnicity, 
socioeconomic status, gender, or special needs or circumstances. Article IX of the 
Florida Constitution declares the education of children to be a “fundamental value of 
the people of the State of Florida” and requires the state to make adequate 
provision for a “uniform, efficient, safe, secure, and high quality system of free 
public schools that allows students to obtain a high quality education.”  
 
At a county level, the school board is responsible for the operation, control, and 
supervision of all free public schools within the school district. Broward County is 
the 6th largest school district in the U.S. It is impossible to obtain a high quality 
education system for all students without first having highly qualified school board 
members dedicated to making these ideals a reality. 
 

 
What is your campaign message? * 



 
As a public education advocate and mother of two school-aged children I am deeply 
invested in the success of schools in Broward County. For five years, I have used 
my accounting, business, and research experience to hold the district accountable 
for following policy, applying best practices, evaluating and continuously improving 
processes, and practicing good stewardship of financial resources. 
 
I firmly believe all children should have the chance to reach their potential. Over the 
past four years we’ve seen little improvement in reading and math proficiency in our 
lowest performing schools. We must be proactive in closing achievement gaps by 
tackling them at the pre-k level so that more and more students are kindergarten-
ready. Children need to be taught by well-prepared, highly qualified teachers with a 
passion for seeing all children succeed. I know that I am the most qualified person 
to help move this district to where it needs to be. 
 

 
What is your top priority if you win this election and how will you hold 

yourself accountable to your constituents? * 

There are so many issues currently facing Broward County schools that I would not 
have the luxury of focusing on only one as a top priority. The district I would 
represent has more low performing schools than any other district. Increasing 
academic achievement in low performing schools/areas by ensuring students are 
prepared to enter kindergarten, and once there, that they receive extra support to 
close the achievement gap is absolutely critical. This means providing those 
students with high-quality pre-k programs that level the playing field in areas like 
literacy and numeracy. We cannot keep accepting 30% or lower reading proficiency 
rates as a norm that for many students continues through high school. 

The Department of Education released the 2015-16 school grades this week, and 
given the current state of affairs in Broward County I fear we are on the brink of a 
crisis. While the number of F schools decreased significantly, the number of A 
schools also decreased significantly. So while the lowest performing students at 
many of the lowest ranked schools made enough learning gains to shift their 
school’s grade up a letter or two, next year these same students will need to 
continue to show enough additional learning gains to maintain or improve their 
school’s grade. If not, the school’s grade is likely to once again drop. On the other 
hand, many long-standing A schools—including the one attended by my own 
children—felt for the first time the impact of a lack of sufficient learning gains 
among the lowest performing students. 

So now the pressure to perform is going to be much, much worse, as A schools 
struggle to regain their status, and former F schools attempt to avoid dropping. All 
of this comes at a time when there is a teacher shortage, fueled by concerns over 
salary levels, pay raises, lost salary steps, insufficient resources, subjective 
evaluations, toxic working conditions, the use of the value added model (VAM) in 
high-stakes employment decisions, and the impact of testing on instruction—to 
name a few. 



My first priority as a school board member would be to ensure that the strategic 
plans put in place by the prior board for the 2016-17 school year do not make the 
situation worse, and to work on finding solutions to the issues fueling the teacher 
shortage. Some solutions are easier to implement than others. For example, poor 
working conditions are tied to leadership—a factor that can be changed more easily 
than removing the state-mandated VAM from evaluations. Ensuring Title I funding 
is properly allocated to schools most in need of resources is another solution that is 
easily implemented by ensuring the right staff is doing the right things.  

Although not directly tied to the classroom, we must ensure the $800 million tax-
payer funded bond program addresses the schools with the most critical projects 
ahead of schools whose projects were less critical and/or politically based. We 
must also ensure that projects stay on time and on budget. A very real concern is 
that much like Houston—whose bond program has an estimated $200 million 
shortage—Broward’s bond program may run out of money before all the projects in 
the five-year program can be funded. This would cause a repeat of the cancelling of 
projects seen in 2008 – 2009 due to the recession.  

One of the ways I would be held accountable to my constituents is to subject myself 
to an annual evaluation process. Accountability cannot begin and end in the 
classroom—it must begin at the top with an objective evaluation tool based on 
measurable objectives. The objectives would be based on state and locally dictated 
school board member duties and responsibilities. The objectives would be 
measured quantitatively using a Likert-type scale, and would also allow for 
additional comments. 

 
Do you have experience in the field of education? What have you done 

to support public education? * 

I started teaching when I started my doctorate. For nearly ten years I taught research, 
leadership, management, and other business-related courses at an undergraduate, 
graduate, and graduate level.  

 
Both my children attend the public schools in our city. I can think of no stronger message 

of support for public education than for your children to attend local public schools.  
 
When my oldest daughter was still in kindergarten I began volunteering. Volunteering in 
the classroom soon gave way to positions on school advisory forum (SAF chair) and 
council (SAC member), then leadership positions on district-level advisory groups 
(Central Area Advisory, District Advisory Council, Facilities Task Force – Chair, Audit 
Committee member). 
 

My support of public education was not limited to my children’s elementary school. 
Several years ago, I started attending SAC, SAF, PTO/PTSO, and zone meetings at the 
middle and high schools to learn more about them. The middle and high schools in our 
community are both under-enrolled, and the middle school plummeted to a D before the 
district reacted by replacing the principal. My oldest daughter will be attending the middle 
school this coming fall. 
 



Over the past five years in addition to leadership roles in the public oversight of the 
district’s fiscal and facilities related processes, I have worked tirelessly to improve public 
perception of the schools in our city and increase enrollment by working with community 
and staff to better market the schools. I’ve advocated for municipal support to increase 
resources available to struggling students. I won board approval to expand the 
attendance areas for the middle and high school International Baccalaureate programs to 
attract students who might otherwise enroll in charter or private schools. 

 
How should we be using tests in our schools? Do we need more or 

less testing? Please explain. * 

According to FS 1008.22, The primary purpose of the student assessment program 
is “to provide student academic achievement and learning gains data to students, 
parents, teachers, school administrators, and school district staff. This data is to be 
used by districts to improve instruction; by students, parents, and teachers to guide 
learning objectives; by education researchers to assess national and international 
education comparison data; and by the public to assess the cost benefit of the 
expenditure of taxpayer dollars.” While the statute is somewhat vague on some 
points, it is clear that the intent behind assessment data is to drive instruction—
something not currently being done with FSA data. 

The benchmark assessment test did provide immediate feedback for each student 
down to the standard level. Although teachers did not have the actual test questions, 
the information available did provide enough detail to drive instruction. The problem 
was it required looking at three different reports—something my 3rd grader’s teacher 
and I did, but not something practical for almost anyone else. 

 I am in favor of fewer tests, used appropriately. 

 
What policies do you propose to improve public education under your 

jurisdiction? (i.e. Legislation or Student Progression Plans) * 

Much of the issues in Broward County Public Schools stem from not following policy—
not from a lack of policy. We also have trouble following state statutes. I would be in 
favor of a complete policy review to ensure policies are still relevant, consistent with 
other policies, and consistent with and inclusive of all state statutes. I am certain that 
once we’re reviewing existing policies deficiencies in policy will become apparent. One 
of the reasons we have trouble following policy is that there is a shortage of written 
procedures that spell out how the processes governed by a policy are to be performed. 
Some school districts have become ISO 900 certified, which involves documenting 
procedures associated with each process. 

At a state level, we have to work together to increase per pupil funding to better 
compensate teachers and provide additional teaching resources, remove the VAM from 
teacher evaluations, and demand accountability for unfunded mandates such as the 
opportunity scholarship program. 

The threatened retention of students who opted out of the FSA but do not have a 
reading deficiency has highlighted the need to review how school districts are following 



FS 1008.25 -- Public school student progression; student support; reporting 
requirements. While the statute states “Each student must participate in the statewide, 
standardized assessment program required by s. 1008.22” (4)(a). The statute also 
states “the statewide, standardized English Language Arts assessment is not the sole 
determiner of promotion and that additional evaluations, portfolio reviews, and 
assessments are available to the child to assist parents and the school district in 
knowing when a child is reading at or above grade level and ready for grade promotion” 
(5)(c)(6). 

Furthermore, even when there is a reading deficiency, there appear to be so many 
remedies available that we need to review policy and procedure to determine whether 
any of the remedies are being applied, evaluate them for effectiveness, and determine 
what changes should be made. 

 
Do you support school choice/charters/vouchers? Please explain. * 

 
By neglecting older, predominantly minority traditional public schools, school 
districts have increased demand for school choice, charter schools, and private 
school vouchers. I support magnet programs that offer unique programmatic 
themes such as an International Baccalaureate, performing arts, or Cambridge 
program when these programs are used to increase and stabilize enrollment at a 
historically under-enrolled school. What I do not support is offering school choice 
as a way to avoid fixing a community school. Too many times school choice is 
simply a way to keep everyone quiet while ignoring the underlying issues that 
drove them out of their community school in the first place. I am not a fan of 
charter schools because most of them do little more than siphon high performing 
students out of traditional public schools, which only makes it more difficult for a 
struggling school to improve. Charter schools are supposed to fill a void, not 
create one. I understand the use of school vouchers for ESE and students with 
disabilities whose needs are not being met by traditional public schools. I 
understand the idea that a district’s neediest children might be better served by a 
private school with smaller class sizes. I think most people are unaware that not 
only does the voucher program still exist, but that vouchers can be used at 
parochial private schools. Although deemed to be constitutional, the use of 
school vouchers at faith-based schools does seem to blur the line between 
church and state.  
 

 
Do you support the use of test scores in teacher evaluations or merit 

pay? Please explain. * 

 

That only 14% of Broward teachers are rated as highly effective stems from the use of the 
VAM—which does appear to be required by the state. The superintendent recently 
claimed at the 5/17 board meeting that he lobbied the state to reduce the VAM from 50% 
of teacher’s evaluations, when he should have been lobbying to have it removed 
altogether.  
 



Having read some articles on the VAM, it seems there is sufficient evidence to question 
the appropriateness of using the VAM for high stakes decisions. As a “complicated 
statistical model” requiring “high levels of statistical expertise,” the American Statistical 
Association highlighted the need for sound statistical practices to be used in developing 
and interpreting the model, including model assumptions, model fit, sensitivity of 
estimates, measures of precision such as confidence intervals and standard error, and 
the usefulness of the model.  
 

The paper by the American Statistical Association also identified issues such as 
limitations of the model, the effect of factors not captured by the model, and most 
importantly—unintended consequences that might reduce quality. Some of the 
unintended consequences describe some of the complaints heard throughout the district: 

 Changes the way the tests are viewed 

 Leads to changes in the school environment 

 More classroom time spent on test preparation and test specific content 

 Less time spent on content that may lead to better long-term gains 

 Increased competitive environment, less collaboration 
The use of the VAM is at odds with the culture that needs to be in place in order to foster 
quality professional development and evaluations. As a board member, while I can see 
value in using the VAM for informational and instructional purposes, given its limitations 
and potential for negative consequences, I would be an advocate for the removal of the 
VAM from teacher evaluations, and in favor of the framework suggested by BTU that 
focuses on objective evaluations professional development. 
 

Source: http://www.amstat.org/policy/pdfs/asa_vam_statement.pdf

http://www.amstat.org/policy/pdfs/asa_vam_statement.pdf


What do you think ought to be the minimum level of training and 

qualifications for teachers? Do you support alternative certification 

methods, such as Teach for America? * 

The most important thing a teacher can walk into a classroom with is the belief that 
all students are capable of learning, and all deserve to reach their full potential. It is 
a teacher’s job to help students continuously improve, and it is impossible to do that 
if you don’t believe in your students. 

There is an interesting contrast between post-secondary and K-12 education, and 
the difference is most pronounced at an elementary level. When you’re first hired to 
teach at a post-secondary level, the emphasis is on your knowledge of what you’ll 
be teaching. How you teach it is something you figure out along the way. In 
contrast, K-5 education focuses on how to teach, with seemingly less emphasis on 
content knowledge. In both cases it may very well take five years to reach full 
effectiveness as a teacher, the question is whether understanding how to teach 
without understanding your subject matter has more of an effect on student learning 
than knowing your subject matter but not knowing how to teach it.  

 Research suggests Teach for America (TFA) teachers perform better than 
uncertified teachers in hard-to-staff schools. They perform significantly worse when 
compared to credentialed and fully trained teachers. Although TFA teachers improve 
over time, most leave after two or three years, which means the program is not an 
alternative source of new teachers. 

While TFA teachers may not offer a sustainable solution to teacher shortages, 
particularly in hard to staff under performing schools, they appear to be a more effective 
alternative to substitutes and uncertified teachers. 

There are other alternative certification methods aimed at those with non-education 
degrees and work experience. It is unfortunate that there are so few converts from the 
business world as many with business backgrounds—particularly those with both a 
business degree and supervisory experience-- already have an understanding of 
psychology, human behavior, learning styles, time management, organizational skills, 
operations, professional standards, goals and objectives, performance evaluations, 
coaching, assessments, and motivation. Additionally, these individuals would be able to 
connect classroom concepts to their work experience. What they would need help in 
gaining is the application of all of these to an elementary or secondary teaching 
environment. 
 
 

Do you feel that the school grade is a useful measure to inform 

parents and the community of the quality of the education at a given 

school? Please explain. * 

The appeal of using a letter grade system to measure and inform parents and the 
community of the quality of education at a given school is that it is based on an easy 



to understand scale with which everyone is familiar. The problem is less with the 
letter grade system and more to do with the fact that for many schools the school 
grade is not inclusive of enough other factors that define a school—like working 
conditions, student life, sports, or academic and vocational course offerings.  

Attending an A rated school does not guarantee your child will be an A student any 
more than attending a D school dooms your child to being a D student. If the first 
premise was valid then it is unlikely so many A schools in the district would have 
dropped to a B this year. The reason for the drop in A schools was due to the failure 
of a school to show sufficient learning gains among their lowest 25%. In the past the 
lowest 25% weren’t a large enough sub group to negatively impact overall school 
performance—until this year. Conversely, if attending a C or D school was a self-
fulfilling prophecy private school American Heritage wouldn’t snatch up so many 
Plantation Middle students before they got to Plantation High School. 

I’m not sure that the absence of a school grade would be an improvement because 
most people seem to make decisions based on perception and heresy rather than 
facts. I would be in favor of developing a new measurement system. 

 
How do you feel about the sharing of student data through privately 

owned data systems? * 



 

In reading this question I now have questions about Broward County School’s 
ability to protect children’s privacy from hackers.    

As for the actual question, loopholes were apparently added to Federal Education 
Rights and Privacy Act (FERPA) in 2008 and 2011 to allow these private 
companies access to student’s personally identifiable information (PII) without a 
parent’s knowledge or consent in order to “conduct research” or “improve 
instruction.” The fear is that ultimately personal information will be used to place 
children on a predetermined career or vocational track. It would be one thing if the 
information used were something like personality type, but I imagine the concern 
would be that race and socioeconomic status or even gender would be used 
instead, and which makes present day feel even more like we’re headed back to 
the 1960s. 

 
Do you support Florida State Standards (CCSS)? Why or why not? * 

 
When Common Core first surfaced I was still teaching, and my oldest daughter was in 
kindergarten. The idea of infusing critical thinking into K – 12 curricula rather than 
teaching students to think once they reached college was a welcome idea. When I gave 
students essay tests in place of the much easier to grade multiple choice tests it was 
with the goal of encouraging critical thinking, rather than memorization. Having seen so 
many students who were proficient at mathematical computations, but stumped when it 
came to deconstructing and solving word problems, on paper the idea of aligning K – 12 
education standards to the skills needed in a college classroom seemed like a no 
brainer. If the reverse has somehow begun to occur—where K – 12 standards are 
driving college curriculum—then we have a problem. 
 
The adoption of Florida State Standards has been more painful than it needed to be. 
Poor implementation at the district level and lack of training and communication has 
created the idea that one must teach to the test rather than to the standards. There is a 
difference between integrating the type of questions and language used on the test into 
one’s daily instruction and substituting prompts or practice tests for instruction. The 
same district that remains at odds with its teachers over pay and working conditions 
also seems to have the expectation that it is solely the teachers’ responsibility to 
integrate FSA type questions and language into daily instruction. For example, this past 
year the district provided a new elementary math assessment guide, but did not think to 
also acquire the accompanying review questions—which could be used as homework 
or extra practice as standards were covered in class. Upon discovering the omission 
and discussing it with the district staff, the district provided teachers with the missing 
review questions. Until the district is able to put itself in the shoes of the teachers—or 
better yet—includes teachers during the decision making process, teachers will 
continue to be asked to work harder, not smarter. As a leader, if you want users to be 
invested in a decision, they have to have participated in the decision making process. 
 

 

What do you believe the parental role/responsibility should be in 

public education? * 



Schools have traditionally viewed parents as involved/engaged if they helped with 
homework, attended conferences, joined the PTA, volunteered at the school, etc. What 
schools and school districts have not managed to harness is the power of parents as 
advocates for change. Broward Schools spent the past year at odds with its teacher’s 
union over salary increases and supplemental pay. Achieving significant change in 
teacher salaries and working conditions will take parents and teachers working together 
to lobby the district and the state. 

Today’s parents are not the same as parents from 50 years ago. There are more 
parents with college degrees, particularly women with college degrees, and many older 
parents with professional work experience. These parents are often untapped resources 
who would be willing advocates for a better education system. Their advocacy begins 
with their child, which means parents need to be made to feel welcome at their child’s 
school, and need transparency and two-way communication.  

School board members are accountable to the people. If parents are unhappy with their 
school district they have a responsibility to ensure they hold school board members 
accountable on election day. 

 
Who do you believe should fund public education? * 

 
I agree with Article IX of the Florida Constitution which requires the state to make 
adequate provision for a “uniform, efficient, safe, secure, and high quality system of 
free public schools that allows students to obtain a high quality education.”. 

 
 

Do you believe that businesses have a place in driving policy in public 

schools? If so, please explain * 

The purpose of providing a public education is to help all students reach their 
potential by preparing them for college or career. The public school system cannot 
effectively prepare students for either without input from both. There must be a 
collaborative relationship between public K-12 education, post-secondary education 
institutions, and the business world to ensure that educational institutions are 
preparing students for the continuously changing demands of the working world. 
Sometimes this will include policy, other times it will not.  

 

When I started the MBA program at FAU, we were told that students were required 
to pass a set of business communication courses because local businesses were 
complaining that FAU MBA graduates lacked sufficient business communication 
skills. Had the university not listened to the business community, it is likely 
businesses would have responded by refusing to hire MBAs from FAU.  

 
Do you have an opinion on who should control our public schools? 

Please explain. (i.e. Federal, State or Local, a combination) * 



Unless a school district is able to fully fund the education of its students, control will 
always be shared at the federal, state, and local levels. Local taxes are not enough 
to provide for a high quality education system for all students. While some people 
are against control at the federal level, it is unlikely they would like to see federal 
funding or legal protections end as a tradeoff. I probably have the biggest issue with 
the imbalance of responsibility and control at the state level. When it comes to per 
pupil funding the state of Florida is below the national average, yet the state has a 
number of unfunded mandates that wreak havoc on school districts—one of which is 
the Opportunity Scholarship Program. OSP requires school districts to bus students 
from failing schools to schools that are not failing. I have never seen any evidence 
that this practice improves the academic achievement of the students who leave 
their home school, nor does it do anything to help educate the students who remain 
at the home school. What it does do is cause a westward migration and increase 
transportation costs.   

 

 The state also leaves the policing of mismanagement and corruption at the local level. 
This leaves the taxpayers with almost no recourse. It takes the Commissioner of 
Education to request the Department of Education’s Inspector General launch an 
investigation. As the chair of the district’s Facilities Task Force I currently have a 
complaint before the Commissioner regarding how schools were prioritized into the 5 
year $800 million bond program—they referred the matter to their Facilities Department, 
who had a conversation with district staff that failed to ask staff for evidence of why 
schools were prioritized into certain years. Ensuring the right thing happens requires a 
time commitment I won’t have until after August 30th. 

 

 
What are your views on virtual/online schools? * 

 
I have experienced online learning as both a college student and instructor. In the 
beginning, there was always the concern that work would be completed in part or in its 
entirety by someone other than the student registered for the course. I once had a 
student (in a traditional classroom setting) with Asperger’s who ended up getting a C in 
the course because she missed too many days. She didn’t tell me about having 
Asperger’s until after the class was over. Had I known I would have found a way to 
accommodate her so she could earn the grade she was capable of earning. I’ve heard 
mixed reviews about Broward Virtual, but good reviews of Florida Virtual. For students 
who are self-directed, technologically proficient, and for whom a traditional classroom 
setting may not be a viable option, virtual classrooms are a valuable resource. As an 
instructor I can tell you that being in an online/virtual environment often encourages 
students to be more assertive or open than they might be in a traditional classroom, and 
online discussions can be just as vibrant as in-class discussions. Virtual/online learning 
is not for everyone, and parents have to carefully weigh the pros and cons involved. 

 
What is your opinion on the opt out movement? * 

 
Many if not all of the teachers and parents who actively support the opt out 
movement are doing so as a means to an end. They use it as a way to bring about 



change in the way testing is used in high stakes decisions affecting students and 
teachers. Teachers are not against testing, they are against excessive testing and 
testing that fails to drive instruction. If FSA test results continue to not be made 
available in time for next year planning, if test validity and reliability are not 
continuously evaluated for the purpose of refining or removing poorly written test 
questions, if test questions are not evaluated for more than one interpretation, and if 
test results continue to be used in high stakes decisions, then opting out may very 
well be the only way to address the problem.  
 

 
 
 

What role should technology have in our public school classrooms? * 

 
Technology can be an invaluable tool to supplement and enhance learning and 
communication both inside and outside the classroom. However, there are some 
conditions that must first be met, including: 1) The technology being used must function 
properly. Set up should not take longer than the lesson; 2) Both teachers and students 
must be proficient in its use. It is one thing for a student to be learning how to use 
technological tools—the teacher should have already received training before 
attempting to teach students; and 3) Both teachers and students should know how to 
use technology safely so privacy is protected. 

 
Saving interactive white board notes, lessons, and videos made during class allows 
teachers to share the day’s lesson with the class—preferably via the teacher’s website 
or online learning platform versus email. This not only provides support for students who 
may need some help with their homework, but also helps a student who may have 
missed class that day. 
 
There are a number of software programs that can be used to supplement class content, 
but there may be too many options and they seem to change every year. Always being 
on a learning curve without ever reaching mastery of a tool isn’t necessarily effective. 
 
Recent research suggests students take better handwritten than typed notes because 
they tend to summarize when taking handwritten notes instead of typing verbatim. This 
suggests school districts should be transitioning away from laptops toward tablets 
equipped with a stylus. 
 

Some of the most effective uses of technology take place outside of the classroom. In 
addition to being able to access shared notes, teachers can also assign homework 
problems that can be completed and submitted electronically and graded immediately. 
This produces immediate feedback for both student and teacher. The student knows 
whether their answers were right or not, and the teacher knows, once the entire class 
has submitted their homework, whether there are any areas in need of review the next 
day. If the entire class struggled with one of the problems, the teacher could focus on 
that problem rather than going over the entire assignment, thereby reducing the amount 
of time spend reviewing homework and increasing the time available for covering new 
content.  

 



But Broward County Public Schools isn’t there yet. Too often I’ve heard of textbook 
adoptions being made without the electronic resources, or technology initiatives being 
implemented without input from the end users (ex $80 million spent on Lenovos). Until 
district leadership does a better job of planning and executing its technology initiatives, 
we will continue to work at cross purposes. 
 

 

What is your opinion on competency based education/personalized 

learning? * 
 

Competency based education is based on Bloom’s idea of learning to mastery by 
breaking down material into smaller progressive lessons. The argument against 
CBE seems to be in how mastery is achieved. The concern is that it relies heavily 
on direct instruction strategies such as reading a website, watching a recorded 
lesson, or reviewing a PowerPoint presentation. Assessment often uses multiple 
choice questions of increasing difficulty. There are certain times where this might be 
appropriate—like for mastering the lowest level on Bloom’s taxonomy—recalling 
facts and basic concepts like state capitals and names of presidents. But this 
approach would be far less appropriate for determining mastery of higher Boom’s 
taxonomy levels—like demonstrating an understanding of why a battle occurred or 
identifying and summarizing similarities and differences between state economies. 
There are advantages and disadvantages to almost every idea, and it seems rather 
than either adopting or throwing out ideas in their entirety we should instead attempt 
to take the best of everything in developing teaching strategies.  

 

 
What other issues is education facing in your district and what is your 

plan to address them? * 

Broward Schools has partnered with the NAACP to end the school to prison pipeline. We 
have to ensure that effort is successful district wide.  

All students are supposed to receive a high quality education that includes the arts. 
Funding from the $800 million bond program and the regular budget need to be audited 
to ensure equitable funding for all schools.  

One of the first hires made by the current Superintendent was the Chief Public Relations 
Officer, yet five years later effective, transparent communication within the district and 
between the district and its stakeholders is a dream that has yet to be realized. Much of 
this is due to the need to cover up mistakes made by incompetent leadership, and often 
puts staff in the position of having to cover for their superiors. This would not exist if the 
school board would hold the superintendent accountable for continually hiring unqualified 
people for mid and top level management positions. We need to audit our job 
descriptions and compare them to other school districts to ensure the responsibilities, 
qualifications, and pay level are comparable. While the school board cannot dictate who 
gets hired, it is in charge of the organizational chart and the job descriptions and as such 
should be monitoring both to ensure the school district is being run by highly qualified 
individuals. Incompetence leaves the door open to waste and corruption and we cannot 



afford either.  

 

 
Is there any other information you would like to share with us? * 
 
No—but if anyone else has any questions they can visit my website at 

nathalielynchwalsh.com 

 


